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Open Door Policy: How is that working for you?

WARNING! WARINING! WARNING! WARNING! WARNING! WARNING!

Do not be fooled by an "open door policy" or management asking you "How Are Things?" or "What's wrong". Always respond to the former with "Fantastic" and never, never respond to the latter with anything other than "Nothing! Everything's just great". In fact, don't ever give them the reason to say "What's wrong” unless you want to hear “Fit for Duty Examination“

Management tells non-supervisory workers (underlings, subordinates) that direct, honest communication with your boss is possible, as if both are equals. It’s called an “Open Door Policy.” Sounds great, but rarely practiced. Just another disingenuous biz buzz phrase that rings hollow. An “Open Door” is offered as an excuse to convince bargaining members there is no need to bring in the Union for representation.  Some stations are using this ploy but REMBEMBER Agents and managers are not equals! 

Management has been boasting about having an “Open Door Policy” with no intention of allowing it to be used properly and with false assurances of no retaliation. This is becoming a sad truth to Local 2266 but is not unique to Unions. Management likes to boast, but almost all fail to deliver. Unfortunately, you will have better odds rolling the dice at the casino then betting with the houses (CBP) “open door policy” to take care of you, when you need it. Local 2266 and the National Border Patrol Council will fight for you, day-in and day-out. It is the Unions that will make sure your rights are protected under the law and our contract.

The reality is that few managers have the personal strength and confidence in their own skills to freely exchange ideas with, or to hear disconfirming news from, non-supervisory workers. When an institutional hierarchy is the lens through which a manager views others, only his or her peers are credible. People lower on the organizational  chart are seen as “lesser,” not deserving treatment as equals.

So, feel free to use the “Open Door Policy” while if it is ever Open, but do not let it smack you too hard when it suddenly swings shut. No matter what, we will always be here for YOU on the other side.
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Aliquam erat volutpat.
Cras vel massa condimentum nisi ultricies venenatis at id nibh. Fusce et risus eget neque scelerisque vestibulum. In vestibulum arcu eget risus congue congue. Duis et tellus nec erat vestibulum adipiscing sit amet sed velit. Duis magna neque, bibendum at rutrum at, sodales vel urna. Sed quis neque libero.. 
Aliquam nec aliquam nibh. Quisque semper, urna sed malesuada posuere, arcu augue fermentum nisi, sed vulputate mauris velit id neque. Donec dignissim, dui eu rutrum scelerisque, erat ligula sodales nisi, eget viverra nibh odio sit amet elit. Sed sollicitudin felis vel turpis interdum dapibus. Proin ut lorem nunc, sit amet suscipit nisl. Duis eu nulla sapien. Vestibulum vel velit ac tellus placerat tempor. 
Morbi ultrices gravida accumsan.
Sed ultrices, turpis quis fringilla rutrum, justo quam tincidunt turpis, vitae pulvinar risus massa id lorem. Sed semper fermentum libero, sit amet ornare lectus tincidunt id. 
Class aptent taciti sociosqu ad litora torquent per conubia nostra, per inceptos himenaeos. Aenean urna sapien, volutpat sed iaculis nec, pulvinar non quam. 
Mauris at laoreet mauris. Morbi aliquet dapibus lobortis. Maecenas tristique dapibus ornare. Quisque egestas molestie elit in iaculis. 
Mauris rutrum, magna in venenatis pulvinar, nulla erat ullamcorper elit, ut hendrerit tortor nisl sit amet lorem. Cras at ipsum mauris. 
Nullam sagittis volutpat condimentum. Cras dapibus sodales hendrerit. Donec egestas dui massa. Phasellus ut nulla ipsum, nec luctus magna. Sed pretium dolor sed mauris fringilla ultrices. Maecenas hendrerit molestie scelerisque. Lorem ipsum dolor sit amet, consectetur adipiscing elit. Maecenas libero turpis, interdum in mollis ac, interdum at erat. Integer dapibus enim et lacus egestas ultrices. 
Phasellus scelerisque purus ac sapien malesuada imperdiet at id ipsum. Etiam lobortis diam in dui porta at placerat magna pretium. Nulla tempor interdum dui, a vestibulum lorem pretium quis. Suspendisse laoreet libero a diam tempus a imperdiet lectus sagittis. Suspendisse et tellus ipsum. Pellentesque at enim neque. Nam est elit, ultricies eu dapibus sed, fermentum id velit. Pellentesque eleifend adipiscing orci eget varius. Pellentesque purus metus, feugiat at molestie nec, luctus eu quam. 
Mauris suscipit pretium aliquet.
Pellentesque aliquam viverra felis, commodo mollis odio aliquet sit amet. Aliquam lobortis leo id lectus vulputate ut vehicula neque malesuada. 
Vivamus at lacus elit. Cras commodo elit vehicula metus egestas vel sagittis elit sodales. Sed sed nibh urna, sit amet tempor erat. 
Vestibulum elementum neque at quam vehicula eget porttitor dui aliquam. Vestibulum sit amet porttitor augue. Nunc volutpat blandit sollicitudin. In id mauris id tortor tempor molestie nec non felis. 
Class aptent taciti sociosqu ad litora torquent per conubia nostra, per inceptos himenaeos. 
Duis semper consectetur dui nec congue. Aliquam sagittis, magna id hendrerit tincidunt, arcu mauris malesuada tellus, non venenatis neque ipsum eu nibh. Suspendisse in ipsum at felis aliquet scelerisque. Curabitur volutpat mollis orci, ac elementum lectus molestie nec.
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