LOCAL 2266

Simply put the agency communicated directly with a bargaining unit employee concerning grievances,
disciplinary actions, and other matters relating to the collective- bargaining relationship and the agency
knew BPA Dolan was represented by the Union. Bastrop; Dep’t of HHS, SSA, Balt., Md, 39 FLRA 298,
311 (1991); see also U.S. DOJ, INS, N.Y. Office of Asylum, Rosedale, N.Y., 55 FLRA 1032, 1038 (1999). In
addition, the agency delivered a decision to terminate BPA Dolan even though the agency knew the union
represented BPA Dolan in the above mentioned matter. McGuire AFB, 28 FLRA 1112 (1987); Dep’t of the
Air Force, Sacramento Air Logistics Ctr., McClellan Air Force Base, Cal., 35 FLRA 345 (1988).
For the above reasons, the agency’s actions were clear and blatant breaches of the CBA, CBP Policy, CBP
Directive NO. 51735-013A, and all other related laws and regulations.
Please consider this UIG a report of misconduct under these provisions.
REMEDIES:
•

Immediate and full adherence to all laws, government-wide regulations and the 1995 Agreement
between the U.S. Immigration and Naturalization Service and the National Border Patrol
Council (“CBA”).

•

Swanton Sector management will distribute via email a notice to all Swanton Sector employees
stating that Swanton Sector management violated the CBA, and Federal Labor Relations Statues.
The agency communicated directly with a bargaining unit employee concerning grievances,
disciplinary actions, and other matters relating to the collective- bargaining relationship even
though the agency knew the bargaining unit employee was represented by the Union. In addition,
the agency unlawfully delivered a decision to terminate a bargaining unit employee without
notifying his designated representative and allowing the Union to be present.
To insure compliance, NBPC Local 2266 President will be provided an advanced copy for
approval before the messages are disseminated. Upon issuance to employees via Government
electronic mail, Local 2266 President will be included in all mailings.

•

Rescind the termination against BPA Dolan given to him on February 11, 2016 and remove all
official documents concerning this from his official file. After destruction of such documents,
notify BPA Dolan’s Union Representative in writing of the removal.

•

Reimbursement for any legal fees incurred by the Union, to include all costs of hiring attorneys,
arbiters and any other expenses, in an effort to resolve this violation.

•

Any other remedy deemed necessary.

Respectfully,

Sean Walsh
Vice President
AFGE/NBPC Local 2266
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